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APPLICATION FOR POSITION OF
[image: A black background with yellow letters
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DIRECTOR OF EDUCATION




PLEASE NOTE IN COMPLETING YOUR APPLICATION
1) This form must be signed (an electronic signature is acceptable)
2) All questions must be answered. Please do not change the question numbers or sequence.
3) [image: ]Please use an 11 point font size only.
4) Please do not include a CV with your application
5) Please include a Cover Letter stating your reasons for applying for this post and why you think that you are suitable for the role.



APPLICANT’S NAME:




The completed Application form and Cover Letter must be returned via email to: recruitment@ceist.ie Applications received after Monday, 22 December 2025 at 5.00pm will not be considered.
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[image: ]GENERAL INFORMATION

	1.  FULL NAME:


	2. ADDRESS:





	3. MOBILE 
	4. EMAIL 

	
5. PRESENT POSITION AND WHERE EMPLOYED: 

	
6. HOW DID YOU HEAR ABOUT THIS POST? 


	7.  QUALIFICATIONS

	COURSE/PROGRAMME AND INSTITUTION
	YEARS ATTENDED
FROM	TO
	QUALIFICATION
OBTAINED

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	[image: A black and white sign with black text

AI-generated content may be incorrect.]Candidates may be required to produce evidence of qualifications on appointment
	
8.  DETAILS OF EXPERIENCE
Please list positions held, Beginning with the most recent

	DATES FROM
	DATES TO
	POSITION
	EMPLOYER
	RESPONSIBILITIES

	
	
	
	
	




	
9: OTHER RELEVANT EXPERIENCE, E.G. SOCIAL/BUSINESS (START WITH THE MOST RECENT)

	DATES FROM
	DATES TO
	POSITION
	ORGANISATION
	RESPONSIBILITIES

	
	
	
	
















	

	10:      Give a brief outline of the relevance between your employment to date, other experience, and the work of a Director of Education. Please use no more than 200 words. 









 








	11:	DIRECTOR OF EDUCATION

The following key competencies have been identified as essential to ensure strong and effective performance in this role:
a) Commitment to Catholic Education and the CEIST Mission
b) Strategic and Visionary Leadership
c) Excellent Communication, Interpersonal Skills and Stakeholder Engagement
d) Commitment to Professional and Organisational Development



 pg. 2
	a)  Commitment to Catholic Education and the CEIST Mission
Please provide a specific example that demonstrates how you have successfully displayed this competency in your previous or current role. Please limit your answer to 300 words.





	b)  Strategic and Visionary Leadership
Outline an example from your experience that shows how you have demonstrated this competency. Please limit your answer to 300 words.



	c) Excellent Communication, Interpersonal Skills and Stakeholder Engagement                  Please provide a specific example that demonstrates how you have successfully displayed this competency in your previous or current role. Please limit your answer to 300 words.



























	d)  Commitment to Professional and Organisational Development
Please provide a specific example that demonstrates how you have successfully displayed this competency in your previous or current role.	Please limit your answer to 300 words.




















	12: Use this section to outline any further experience, achievements, or attributes that make you a strong candidate for this role. Please limit your answer to 300 words.



	
13: REFERENCES

Please supply the names and contact details of two referees, at least one of whom must know you in a professional capacity and the other should be in a position to provide a character reference for you:

	NAME & ADDRESS OF
	E-MAIL ADDRESS & MOBILE NUMBER.
	WHAT IS/HAS BEEN YOUR RELATIONSHIP WITH THIS PERSON?

	PROFESSIONAL REFEREE
	
	

	CHARACTER REFEREE
	
	




14. UNDERTAKING

I certify that the information provided in this application is true and correct.


Signature of applicant: 		Date 	
An electronic signature is acceptable.

· Referees will only be contacted if you are short-listed for the position.
· CEIST is an equal opportunities employer.
· Shortlisting of candidates may take place.
· Candidates may be called for more than one interview.
· A Panel of Candidates may be put in place for future job vacancies in CEIST. Please indicate if you are interested in being considered for the position of FLG should it become available in the future.

YES	NO



[image: ]Data Protection: All personal information provided on this application form will be stored securely by CEIST and will only be used for the purposes of the recruitment process. Application forms will be retained for a period of 12 months, and, in the case of a successful candidate, for the duration of his or her employment and a minimum of two years thereafter. This information will not be disclosed to any third party without your consent, except where necessary to comply with statutory requirements or to provide normal services. Internally, your information will be kept confidential and only made available, as necessary. You may, at any time, make a request for access to the personal information held about you.
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