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DIRECTOR OF EDUCATION ROLE PROFILE


CEIST (Catholic Education, an Irish Schools’ Trust) is the body responsible for the patronage and trusteeship of 106 voluntary secondary schools of the five founding Religious’ Congregations; the Daughters of Charity, the Presentation Sisters, the Sisters of the Christian Retreat, the Missionaries of the Sacred Heart and the Sisters of Mercy. It acts as the agent for the Mercy and Presentation Congregations in thirty-five Community Schools and Designated Community Colleges.  CEIST has recently assumed the trusteeship of thirteen Presentation primary schools in the southwest.
n the spirit of their Founders, the five Congregations established CEIST providing a new moral and legal trustee framework that enables their schools to continue to offer Catholic education as a viable option and as an integral part of the Irish school system. The mission of CEIST is to provide a holistic education in the Catholic tradition. Our core values promote the dignity of the human person, inspire a Christian vision of the world, encourage the search for truth, wisdom and beauty, and lead to the formation of mature personalities. 
 
THE ROLE
CEIST is now seeking to recruit a Director of Education, a key, senior leadership position within the organisation. The Director will play a pivotal role in guiding the development and delivery of CEIST’s strategic plan, 2022-2027 and will be responsible for leading and animating a dynamic team of Faith, Leadership & Governance Coordinators. The successful candidate will be responsible for directing and supporting this team in their work with school leaders and Boards of Management across all CEIST schools. . A key aspect of this role will be to support the CEO, keeping her informed of key developments. The Director may be asked to deputise for the CEO from time to time.

The following key competencies have been identified as essential to ensure strong and effective performance in this role:

a) Commitment to Catholic Education and the CEIST Mission
A deep understanding of Catholic education and a strong commitment to the CEIST mission, values and ethos, including the continuing development of its role and responsibilities within the Irish education system.
· A confident leader with a clear and compelling vision for Catholic education.
· Deep understanding of, and commitment to, Catholic education, the CEIST Charter, its core values and their centrality in shaping teaching, learning, school and organisational culture
· Comprehensive knowledge of the value of denominational education, the role of the Patron and Trustees, and the relationship between Patron/Trustees and Boards of Management.
· Commitment to advancing Catholic education aligned to CEIST ’s mission and vision.
· Commitment to promoting the holistic development of all students, supporting faith formation, and ensuring that CEIST schools are challenged and supported to actively give witness to and live their ethos in all aspects of school life.




b) Strategic and Visionary Leadership
The ability to provide strategic direction and visionary leadership that aligns with CEIST values, anticipates future needs, and drives improvement across the organisation.
· Minimum of five years’ successful senior leadership experience, ideally in a Catholic school within the Irish education sector
· Ability to lead, animate, and inspire a dynamic and highly motivated team of Faith, Leadership & Governance Officers (FLGs).
· Commitment to supporting the professional growth, cohesion, and effectiveness of the FLGs.
· Capacity to think strategically about the current and future challenges and opportunities for CEIST setting long-term goals and developing actionable plans to achieve them.
· Proven experience in policy development, evaluation, and the review of existing practices.
· Ability to provide clear direction aligned with CEIST’s Strategic Plan 2022–2027.
· Skilled in evidence-based decision-making and data-informed planning to raise standards and build leadership capacity.
· Commitment to innovation, continuous improvement, and creating an environment where creativity and professional excellence flourish.

c) Excellent Communication, Interpersonal Skills and Stakeholder Engagement
Excellent communication and interpersonal skills, with the capacity to build effective relationships, engage diverse stakeholders and manage key partnerships with professionalism and clarity.
· Excellent oral and written communication skills, with the ability to articulate vision, expectations, and feedback clearly and respectfully.
· Capacity to develop and strengthen CEIST profile across social media platforms to support communication and stakeholder engagement.
· Capacity to build strong, collaborative, trusting and mission focussed relationships with key stakeholders, CEIST staff, and the wider education community.
· Proven ability to manage key relationships with professionalism, clarity, and respect.
· Skilled in managing sensitive issues, resolving conflict, and fostering a collaborative culture rooted in respect and shared purpose.
· Experience engaging with external agencies and partners
· Skilled in representing CEIST’s mission and values within the wider educational landscape.

d) Commitment to Professional and Organisational Development
A commitment to continuous professional growth and to fostering organisational development, creating a culture that supports learning, innovation and ongoing improvement.
· Commitment to continuous professional learning for self and others.
· Strong organisational skills with the ability to prioritise, plan, and deliver effectively across multiple areas of responsibility.
· Capacity to foster a culture of learning, innovation, and reflective practice aligned with CEIST values.
· Capacity to develop and deliver professional development for school leaders, boards of management members, and other key stakeholders.
· Understanding of corporate governance and charity regulatory responsibilities as they relate to the management of the organisation and schools. 
· Understanding of organisational development principles, including building capacity, distributed leadership, and sustainable systems for improvement.

	ROLE TITLE
	CEIST Director of Education

	REPORTING TO
	CEIST CEO

	SALARY
	Commensurate with experience

	NATURE OF POST
	Full-Time – The initial fixed-term contract is for two years and includes a six-month probation period. Performance will be reviewed continuously, and renewal will be subject to satisfactory performance..

	START DATE
	1 February 2026 

	LOCATION OF WORK
	The CEIST Director of Education will be based at the CEIST  Education Office, Kill, County Kildare. A hybrid working model will be considered.
The role will involve travel.

	HOURS OF WORK
	The usual working week is Monday to Friday 9-5.   However, the nature of the role will require flexibility to enable attendance at meetings and other activities outside these times. 

	APPLICATION DETAILS
	Please forward letter of application and completed Application Form no later than 5:00p.m. on the  22/12/2025 to  recruitment@ceist.ie.

	CEIST is an equal opportunity employer



THE DUTIES & RESPONSIBILITIES OF THE DIRECTOR OF EDUCATION in line with the CEIST Strategic Plan 2022-2027 and the CEIST Core Values and in collaboration with all CEIST Staff are outlined below. This list is not exhaustive and is subject to change as CEIST continues to grow and flourish. The Director will take on new and relinquish other responsibilities from time to time. In reporting directly to the Chief Executive Officer, the post holder is expected to be flexible regarding any other such duties that may be so prescribed from time to time.

· Facilitate the ongoing development and provision of opportunities to enhance the spiritual and human richness of the lives of our school leaders 
· Facilitate and support the ongoing development of COTHÚ, an initiative designed to  nourish, sustain and support schools as faith sharing communities rooted in the Christian Gospels and the Mission of the Church.
· Continue and enhance the development of support networks for Chairpersons of our Boards, school leadership teams, Chaplains and RE teachers and strengthen links with Diocesan Advisors for Religious Education 
· Further develop the CEIST Religious Education Certificate Programme and the provision of ongoing professional development of Religious Education teachers
· Promote best practice in the teaching of RSE to support an understanding of Catholic values, relationships and sexuality
· Facilitate the provision of Student Council Training and continue to develop the annual Student Leadership Conference with emphasis on strengthening the student voice in our CEIST Schools.
· Continue to develop robust recruitment processes for senior leadership positions in CEIST Schools 
· Further develop induction programmes and ongoing support for newly appointed Principals and Deputy Principals
· Continue to strengthen awareness of Ceiliúradh CEIST and other key celebratory events in our school communities
· Further develop and strengthen the process of sourcing, appointing and training Chairperson and Patron nominees for Boards of Management. 
· Continue to support Boards of Management, in their oversight of Child Protection Safeguarding Procedures, development and implementation of Admission Policies, provision of Special Classes and the practice of excellent governance.
· Support schools in their efforts to reflect CEIST values in all school policies and practices and in their promotion of workplace dignity and respect and positive behaviour. 
· Lead, guide and support the work of the FLGS. 
· Support the CEO and keep her informed of key developments.
· Deputise for the CEO from time to time.
· Manage budget and expenses in collaboration with the CEO. 
· Be aware of current circulars and Department of Education and Youth publications and keep staff informed of key developments. 
· Develop and implement a Performance Management Development System (PMDS) in collaboration with the CEO tailored to the unique needs and goals of staff members and the needs of CEIST.
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